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ARTICLEI

SECTIONA. DEFINITIONS

11 Collective Barqaininq - The performance of the mutual obliqations of the public employer and the barqaininq aqent
of the employeeorqanizationto meet at reasonabletimes, to neqotiatein qood faith, and to execute a written
contractwithrespect to aqreementsreachedthat pertainto waqes, hours of work.and terms and conditionsof
employment.

12. AESOP- The barqaininq aqent recoqnized by the public employer and certified by PERCas desiqnatedor selected
by a maiorityof publicemployees as their representative for purposes of collectivebarqaininq.
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ARTICLEI

SECTIONB- RECOGNITION

3. Any position created or any chanQein title of any position shall not result in such position beinQexcluded
from the AESOPunit, except in the instance such position is proposed by the School Board or the
Superintendent of Schools to be manaQerialor confidentialwithinthe meaninQof (PERA).The barQaininQ
unitwillbe timelynotifiedof such proposals.
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ARTICLE3- EMPLOYEERIGHTS& RESPONSIBILITIES

Section A- Work Year And WorkinQHours

1. Workweek

The basicworkweekshallconsistof forty(40)hoursunlessotherwisespecifiedbythe District.Wherepractical,to accomplish
the missionof the District,theworkweekshouldbescheduledin five (5)or fewerconsecutiveworkdays.Duringthe normal
workday,hoursshallbescheduledconsecutively.The Districtshallestablishthe basicworkday,workweek,workyearandthe
hoursof workbestsuitedto meetthe needsof the Departmentandto providesuperiorserviceto the District. Nothingin this
Agreementshallbeconstruedas a guaranteeor limitationof the numberof hoursperdayor daysperweekto beworked.

Thepartiesagreeto establishajoint committeeto reviewcontractprovisionspertaininato establishingthenumber
of hoursin a workday,thenumberof daysin a workweek,thenumberof days/weeksin the contractworkyearand
theassignmentof dutiesnotdirectlyrelatedto thejob description.Thejoint committeewill alsoreviewthepractice
anemployee'shours/dutydaysbeingshortenedduringthatyear.Thejoint committeewill recommendchangesto
applicablesectionsof thecontractandwillbeestablishedwithintwenty(20)daysof theratificationof this
agreement.Eachpartymayappointfive (5)membersto thejoint committee.Subjectto futurehargaiRiRgby the
parties,thecommittee'sreportvtillheusedasahasisto estahlishv/{JrkiRghoUTs,",arkd3ys,theworkyear,aRdthe
assignmeRtorRORassigRmeRtof duties,Rotdirectlyrelat.edto thejob descriptioRexceptasmayhemutuallyagreed
toby theparties. A reportandrecommendationswillbesubmittedto theSuperintendentof Schoolsand
AssociationPresidentonorbeforeAuaust1,2006.Immediatelvthereafter,thepartiesshallmeettoneaotiatethose
recommendationsthatarethesubiectofbaraainina.

Whenanemployeeis removedfromhis/herjob dutiesandassignedtemporarydutiesin a higherclassificationfor fifteen(15)
consecutiveworkdays,the employeeshall receivea fivepercent(5%)increaseor the newminimumof the higher
classification,whicheveris greater. Theincreasewill be retroactiveto thefirstdayof the assignmentin the higher
classification.All reassignmentsin thisprovisionshallbedoneby the Principalor DepartmentHead. Inno instance,
however,will a paraprofessionalI beeligibleforsubstituteteacheror permanentsubstitutepay.

Paragraphs2,3, and4 of thisSectionremainunchanged.
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ARTICLE3- EMPLOYEESRIGHTSAND RESPONSIBILITIES

SECTIONB. PERSONNELPROCEDURES

All provisionsremainunchangedexceptas follows:

1. Transfers/InvoluntaryTransferslTemporaryTransfers

EmployeewishingtotransfermustapplytotheSchoolorDepartment.Applicationismadebysubmittinga letterofapplication
andresume.Inthefuture.this submissionmaybereauiredto besentvia theweb. Employeesdesiringtotransfermust
possessthequalificationsstatedinBoardapprovedjobdescriptions.Anemployeewhosetransferreauestis approvedbythe
School/Departmenthavinathevacancywill bereleasedfromhis/hercurrentassianmentassoonaspractical,butnot
laterthantwenty(20)workdaysfromthedatehis/hertransferwasapprovedbythatSchool/Department.

-4-



ARTICLE3- EMPLOYEESRIGHTSANDRESPONSIBILITIES

SECTIONB-PERSONNELPROCEDURES

All provisionsremainunchangedexceptas follows:

3. Vacancies

£:1\ "II onFminn~ ~h~1I ho liF:tnrl ::If:::Iioh ononinn "'ith PC!J:!::onnf:!1S::f:!r\'ir.f:!~

(b) I\ny JobOpeningwill bepostod priorto fillingthe position.Thevacancywill bepostedin the publicationFOCUSQt,!
EDUC/\nON :mrlnn tho Emnln'!mf:!ntHotlinF!unlC!F:F:r.h~naF!dbv tho districtto some othor formof advertisinaor Dostina.

(c) Currontemployeespossessingthe necessaryqualificationsshallbegivenequalconsiderationfromamongqualified
~nnliG:mt~ for ~1Ir.h v~r.~nr.if:!~ nr nrnmotinn~ whf:!nf:!'Jf:!rnn~f:iblo

(a) All AESOPban:aaininQunitvacanciesandpromotionalvacanciesina Departmentor Schoolwill beposted
internallyin thatDepartmentor Schoolto providecurrentAESOPbarQaininQunitemployeesassiQnedto that
Departmentor to thatSchooltheopportunityto applyfor andbeconsideredto fill thepostedvacancy.

(b) Intheeventa postedvacancyis notfilledasprovidedin (a)above,thevacancywill bepostedonthewebwith
thenotationthatonlyDistrictemployeesarebeinQconsideredto fill thevacancyatthistime. Thiswill provide
theopportunityfor allAESOPbarQaininQunitemployeesin theDistrictto applyfor andbeconsideredto fill the
postedvacancy.

(c) Intheeventthepostedvacancyis notfilledfromwithintheDepartment,Schoolor Districtasprovidedin (a)and
(b)above.thevacancywill aQainbepostedonthewebexceptit will not indicatethatonlycurrentemployeesare
beinQconsideredatthistime. AfterfoliowinQprovisionsof (a)and(b)above.theDistrictmayconsider
applicantswhoarenotcurrentemployeesto fill thepostedvacancy.
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ARTICLE3- EMPLOYEESRIGHTSAND RESPONSIBILITIES

SECTIONB. PERSONNELPROCEDURES

Newprovision:

13. Excessinq

Whena Schoolor Departmentmustreducethenumberof employeesatthatSchoolor Departmentdueto declininqstudent
enrollment,budqetarvrestrictions.reorqanizationor otherreasonsasdeterminedbytheDistrict.thefollowinqprovisionswill
~

.@}Employeeswill beexcessedbysenioritybasedontheemployee'slenqthof continuousemploymentwiththe
District,includinqapprovedleavesof absence,andnotbasedonthelenqthof timetheemployeehasbeenin a
particularposition.

{Q} Excessinqwill beby iobcodewiththe leastsenioremployeebeinqexcessedunlessa moresenioremployeein
thatsameiobcodeatthatworklocationvolunteersto beexcessed.Insuchcases,thevolunteerinqemployee
will beexcessedandthelesssenioremployeeinthat iobcodewill notbeexcessed.

!f} Theonlyexceptionto this provisioniswhena lesssenioremployeehasreceivedspecializedtraininqsuchas in
ESE,Pre.K,etc.andif themoresenioremployeewithinthat iobcodeattheSchoolor Departmentdeclinesto be
trainedin thatarea. Inthesecases,themoresenioremployeewhodeclinesto betrainedwill beexcessedand
the lessseniortrainedemployeewill notbeexcessed.

@ Employeesto beexcessedwill benotifiedinwritinqinatimelymannerandareencouraqedto seektransfersto
Schoolsor Departmentsthathavepostedvacancies.

~ Forthoseexcessedemployeeswhoareunableto secureanotherpositionthrouqhthetransferprocess,the
Districtwill list all unplacedexcessedemployeesaccordinqto theirseniorityandstartinqwiththemostsenior,
placethoseemployeesin positionsfor whichtheyareQualified.

ill Whenplacinqanexcessedemployee,considerationshallbeqivento theindividual'sprioryearworklocation,
assiqnment.workday,andworkyear.
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ARTICLE3- EMPLOYEESRIGHTSANDRESPONSIBILITIES

SECTIONB. PERSONNELPROCEDURES

Newprovision:

16. ProbationaryEmployees

Newprovision:

ill Step 0 shall be the entry pay rate for all newly hired probationary employees,except as provided for in paraQraph9
above.
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ARTICLE6.COMPENSATIONANDBENEFITS

SECTIONA- PAYSCHEDULE

1. (a) EffectiveJuly 1,2003,andthereafternobargainingunitemployeeshallbegranteda step increaseon thesalary
scheduleunlessa stepincreaseisspecificallynegotiatedandagreedto betweenthe parties~

{bf EffectiveJanuary1,2004,a 4% acrossthe Boardincreasewill beappliedto the currentsalary schedule.TheJanuary1,
2004salarvscheduleisattachedas/\ooendix.II..

(G) EffectiveJanuarl'1 2005a 4°~
J 1'" 3CroSStResa 8'anuary1,2005salaryschedu . ar Increasewillbeappliedtothe
Imm LC\'Clsa l"ro"9"14 NO:~I~~hed as Append;.B. Thecalarv CCh.."~~nuary1,2004salaryschedule.The
A!lFeBment,thepartiesa~",e ;at ~~Rdln~I~ Preambleprovis;onsoftheparties2~;~~: IRAppeRd;.BwinraRge
salaryagreementswillbeeffcGti,'OJS !:a~~ sched"leISnots"l>jecltochaRge"ntilJ ' CenecllveBargaining
IJ'IfIie& anua~1,elaRYgIVenyearuRlessanallemt'" ;nua.~1,2006andthataRYfulllre

a I.e ateISmutuallyagreedtobythe

fill EffectiveJanuary1,2006,the FY06PerformanceBasedSalarySchedulesshall be improvedacrossthe
board by .5%and eliaibleemployeesas definedin (1)and (2) belowshall be aranteda FY06salary
increaseasfollows:

(1} Eliaible employeeswhose District service is less than six (6)yearsas of July 1,2005,shall be
aranted a one (1)step increase,effectiveJanuary 1,2006.

(2) Eliaible employeeswhose District service is six (6)years or areateras of July 1,2005,shall be
aranted a two (2)step salary increase,effectiveJanuary 1,2006.

(c) Onlybargainingunitemployeeswhoareemployeesat thetimeof Boardactionareentitledto anyretroactivepay increase.
Onlythoseemployeeswhoseevaluationswiththe Districtare ratedas being overallsatisfactorythe previousschoolyearwill
receivethissalaryincrease.

(d) Any bargaining unit members at the maximumstep of the Pay Plan will have their salaries frozen and red-lined after
theacross the board increaseis appliedas providedinparagraph(6Q) above. Accordingly,nobargainingunit
employee at step 25 is eligible for a step increase based on an overall satisfactory annual evaluation the previous
yearor anyincreasein paythatwillplacethemoutsidethenewsalaryscheduleexceptas provided in b(1)or (2) above
when those emploveeswithsixor moreyearsofservicewiththeDistrictwhowereatstep24or25will bearanted
an increaseof two (2)steps even if this takes their salaries off the salary schedule. This exception also applies to
thoseemployeeswith lessthan six (6)yearsof Districtservicewhowereatstep25whowill bearantedanincrease
of one(1)stepif thistakestheirsalariesoff thesalaryschedule.Thisexceptionis for theperiodJanuarv1,2006
throuah December31,2006and is not a continuina provision. Unless otherwise aareedto by the parties. those
employeesbeina paid off the Salary Scheduledurina theperiodJanuarv1,2006throuahDecember31.2006will not
be aranted further salary increasesuntil any future neaotiatedSalary Schedulemaximumsat step 25exceedstheir
off the schedule salaries.

Paragraphs2, 3, 4, 5, 6 and7 of thisSectionremainunchanged.
-8-



~. ThepartiesaQreeto establisha ioint committeecomprisedof three(3)representativesof theAssociationandthree(3)
representativesof the District to study and make recommendationsconcerninQthe desirabilityand feasibility of
establishinQa PerformancePay ProQramfor Associationrepresentedemployeesandto separatelystudy and make
recommendationsconcerninQthedesirabilityandfeasibilityof providinQreimbursementto anemployeewhois askedto
drive his/her personalvehicle on school businessand that vehicle is vandalizedand/or personalpropertyof the
employeeis stolenfromthevehiclewhileon schoolbusiness.Thepartiesalsoagreeto reviewdistrictjob classification
policiesandpractices.Thecommitteewill alsoaddresspaycomparabilityissues.A reportandrecommendationswill be
submittedto theSuperintendentof SchoolsandAssociationPresidentonor beforeAugust1,2006.
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ARTICLE6 - COMPENSATIONAND BENEFITS

SECTIONC-EDUCATIONALINCENTIVEAWARDS

All provisionsremainunchangedexceptas follows:

Just before"LevelIV- Professional"addthefollowing:

Note: Thepartiesaareeto temporarilyreduceby halfthenumberof in-servicepointsthatmustbeearnedin orderto attain
theLevell,LevelIIandthe LevelIIIEducationalIncentiveAwardslistedaboveuntilsuchtimetheDistrictdeterminesit
hasthetraininacapacityto providethefull numberof in-servicepointsinthefutureto AESOPrepresentedemployees
whowishto earnthesepoints. Whenthis is determined,theDistrictwill informtheAESOPPresidentandthefull
numberof in-servicepointsrequiredwill bereinstatedatthattime. Untilthattime,thenumberof in-servicepoints
requiredfor Levell A is temporarilyreducedto 30;LevellB is temporarilyreducedto 37;LevelII is temporarily
reducedto 60andLevelIII is temporarilyreducedto 60. Thesetemporaryreductionsin thenumberof in-servicepoints
is effectiveforthe2005-2006schoolyearfor awardsto bepaidin Novemberof 2006.

LevelIV- Professional

Secretarial-clericalemployeeswhohaveearnedthedesignation"CertifiedProfessionalSecretary"(CPS)will be paidan
annualeducationalincentiveawardof $a~OOeffective for the 2005-2006 school year with the initial paymentto be
made in Novemberof 2006.

Secretarial-clericalemployeeswhohaveearnedanAssociateDegreeina job-relatedareafromanaccreditedcollegeor
universityor who have earned an Associate Dearee is directlyrelated to the employee's primaryiob assianment
or a career field availableto Districtemployees willbepaidan annualeducationalincentiveawardof $1,000.

Secretarial-clericalemployeeswhohaveearneda BachelorsDegreein a job-relatedareafromanaccreditedcollegeor
universityor who have earned a Bachelor's Dearee is directlyrelated to the employee's primaryiob assianment or
a career field availableto Districtemployees will bepaidanannualeducationalincentiveawardof $1,500.
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THE SCHOOL DISTRICT OF PALM BEACH COUNTY, FLORIDA
2007 AESOP Proposed Salary Schedule

AESOP (Association of Educational Secretaries and Office Professionals)
Twelve Month Calendar

8 Hours Per Day

Effective January 1, 2006

Level Level Level Level Level Level Level Level Level Level

Step 5 6 7 8 9 10 11 12 13 14 Step
0 15,146 16,556 18,096 19,778 21,619 23,628 25,825 28,227 30,852 33,723 0
1 15,550 16,987 18,554 20,267 22,137 24,181 26,412 28,851 31,513 34,421 1
2 15,966 17,429 19,025 20,767 22,670 24,747 27,013 29,486 32,187 35,136 2
3 16,392 17,882 19,508 21,280 23,213 25,324 27,626 30,137 32,877 35,865 3
4 16,830 18,347 20,001 21,806 23,772 25,917 28,254 30,801 33,580 36,607 4
5 17,279 18,825 20,510 22,344 24,344 26,523 28,896 31,482 34,299 37,367 5
6 17,739 19,314 21,031 22,897 24,929 27,143 29,552 32,175 35,033 38,144 6
7 18,213 19,817 21,562 23,462 25,529 27,777 30,224 32,887 35,782 38,933 7
8 18,699 20,332 22,110 24,043 26,142 28,426 30,910 33,611 36,548 39,741 8
9 19,197 20,862 22,671 24,636 26,771 29,092 31,612 34,353 37,330 40,565 9
10 19,709 21,404 23,245 25,244 27,414 29,771 32,332 35,111 38,129 41,407 10
11 20,236 21,961 23,835 25,868 28,074 30,468 33,066 35,884 38,944 42,264 11
12 20,776 22,532 24,439 26,505 28,748 31,179 33,816 36,676 39,778 43,142 12
13 21,330 23,120 25,059 27,163 29,439 31,909 34,586 37,485 40,630 44,036 13
14 21,899 23,721 25,695 27,832 30,147 32,655 35,372 38,313 41,498 44,950 14
15 22,482 24,339 26,347 28,519 30,872 33,418 36,174 39,158 42,387 45,881 15
16 23,083 24,972 27,014 29,223 31,613 34,199 36,996 40,022 43,294 46,833 16
17 23,699 25,621 27,699 29,946 32,374 34,999 37,837 40,904 44,220 47,804 17
18 24,331 26,287 28,402 30,685 33,153 35,818 38,697 41,807 45,168 48,796 18
19 24,979 26,970 29,123 31,443 33,949 36,655 39,576 42,729 46,134 49,808 19
20 25,648 27,673 29,861 32,220 34,764 37,513 40,474 43,671 47,120 50,842 20
21 26,332 28,394 30,618 33,014 35,601 38,389 41,394 44,634 48,129 51,896 21
22 27,035 29,132 31,393 33,831 36,457 39,287 42,336 45,621 49,159 52,972 22
23 27,754 29,891 32,190 34,667 37,335 40,205 43,296 46,626 50,212 54,071 23
24 28,496 30,670 33,007 35,523 38,231 41,145 44,280 47,655 51,286 55,192 24
25 29,257 31,466 33,843 36,400 39,150 42,106 45,286 48,705 52,384 56,336 25



THE SCHOOL DISTRICT OF PALM BEACH COUNTY, FLORIDA
2007 AESOP Proposed Salary Schedule

AESOP (Association of Educational Secretaries and Office Professionals)
226 Day Calendar
8 Hours Per Day

Effective January 1, 2006

Level Level Level Level Level Level Level Level Level Level
Step 5 6 7 8 9 10 11 12 13 14 Step

0 14,504 15,854 17,329 18,940 20,703 22,627 24,731 27,031 29,545 32,294 0
1 14,891 16,267 17,768 19,408 21,199 23,156 25,293 27,629 30,178 32,962 1
2 15,289 16,690 18,219 19,887 21,709 23,698 25,868 28,237 30,823 33,647 2
3 15,697 17,124 18,681 20,378 22,229 24,251 26,455 28,860 31,484 34,345 3
4 16,117 17,570 19,154 20,882 22,765 24,819 27,057 29,496 32,157 35,056 4
5 16,547 18,027 19,641 21,397 23,312 25,399 27,672 30,148 32,846 35,784 5
6 16,987 18,496 20,140 21,927 23,873 25,993 28,300 30,812 33,549 36,528 6
7 17,441 18,977 20,648 22,468 24,447 26,600 28,943 31,493 34,266 37,283 7
8 17,907 19,470 21,173 23,024 25,034 27,222 29,600 32,187 34,999 38,057 8
9 18,384 19,978 21,710 23,592 25,637 27,859 30,273 32,897 35,748 38,846 9
10 18,874 20,497 22,260 24,174 26,252 28,510 30,962 33,623 36,513 39,652 10
11 19,379 21,030 22,825 24,772 26,884 29,177 31,665 34,363 37,294 40,473 11
12 19,896 21,577 23,403 25,382 27,530 29,858 32,383 35,122 38,092 41,314 12
13 20,426 22,140 23,997 26,012 28,192 30,557 33,120 35,897 38,908 42,170 13
14 20,971 22,716 24,606 26,653 28,870 31,271 33,873 36,690 39,740 43,045 14
15 21,529 23,308 25,231 27,311 29,564 32,002 34,641 37,499 40,591 43,937 15
16 22,105 23,914 25,869 27,985 30,273 32,750 35,428 38,326 41,460 44,849 16
17 22,695 24,535 26,525 28,677 31,002 33,516 36,234 39,171 42,346 45,778 17
18 23,300 25,173 27,199 29,385 31,748 34,300 37,057 40,036 43,254 46,728 18
19 23,921 25,827 27,889 30,111 32,510 35,102 37,899 40,918 44,179 47,697 19
20 24,561 26,500 28,596 30,855 33,291 35,923 38,759 41,821 45,123 48,688 20
21 25,216 27,191 29,321 31,615 34,092 36,762 39,640 42,743 46,090 49,697 21
22 25,889 27,898 30,063 32,397 34,912 37,622 40,542 43,688 47,076 50,727 22
23 26,578 28,624 30,826 33,198 35,753 38,501 41,461 44,650 48,084 51,780 23
24 27,289 29,370 31,608 34,018 36,611 39,402 42,404 45,636 49,113 52,853 24
25 28,017 30,133 32,409 34,858 37,491 40,322 43,367 46,641 50,164 53,949 25



THE SCHOOL DISTRICT OF PALM BEACH COUNTY, FLORIDA
2007 AESOP Proposed Salary Schedule

AESOP (Association of Educational Secretaries and Office Professionals)
216 Day Calendar
8 Hours Per Day

Effective January 1, 2004

Level Level Level Level Level Level Level Level Level Level
Step 5 6 7 8 9 10 11 12 13 14 Step

0 13,862 15,153 16,562 18,102 19,787 21,626 23,636 25,835 28,237 30,865 0
1 14,232 15,547 16,982 18,549 20,261 22,132 24,174 26,406 28,842 31,504 1
2 14,613 15,952 17,413 19,007 20,749 22,650 24,724 26,987 29,459 32,158 2
3 15,003 16,367 17,855 19,477 21,246 23,178 25,285 27,583 30,091 32,826 3
4 15,404 16,792 18,306 19,958 21,757 23,721 25,860 28,191 30,734 33,505 4
5 15,815 17,230 18,772 20,450 22,281 24,275 26,447 28,814 31,392 34,200 5
6 16,236 17,677 19,249 20,957 22,816 24,843 27,048 29,448 32,064 34,911 6
7 16,670 18,138 19,735 21,474 23,366 25,423 27,663 30,100 32,750 35,634 7
8 17,114 18,609 20,236 22,005 23,927 26,017 28,291 30,763 33,451 36,373 8
9 17,570 19,094 20,750 22,548 24,502 26,627 28,933 31,442 34,166 37,127 9
10 18,039 19,590 21,275 23,105 25,091 27,248 29,592 32,135 34,898 37,898 10
11 18,521 20,100 21,815 23,676 25,695 27,886 30,264 32,843 35,644 38,682 11
12 19,015 20,623 22,368 24,259 26,312 28,537 30,950 33,568 36,407 39,486 12
13 19,522 21,161 22,935 24,861 26,944 29,205 31,655 34,308 37,187 40,304 13
14 20,043 21,711 23,517 25,473 27,592 29,888 32,374 35,066 37,981 41,141 14
15 20,577 22,276 24,114 26,102 28,256 30,586 33,108 35,840 38,795 41,993 15
16 21,127 22,856 24,725 26,746 28,934 31,301 33,861 36,630 39,625 42,864 16
17 21,691 23,450 25,352 27,408 29,630 32,033 34,630 37,438 40,473 43,753 17
18 22,269 24,059 25,995 28,085 30,343 32,783 35,418 38,264 41,340 44,661 18
19 22,862 24,684 26,655 28,778 31,072 33,549 36,222 39,108 42,224 45,587 19
20 23,474 25,328 27,330 29,489 31,818 34,334 37,044 39,970 43,127 46,533 20
21 24,100 25,988 28,023 30,216 32,584 35,136 37,886 40,851 44,050 47,498 21
22 24,744 26,663 28,733 30,964 33,367 35,958 38,748 41,755 44,993 48,483 22
23 25,402 27,358 29,462 31,729 34,171 36,798 39,627 42,675 45,957 49,489 23
24 26,081 28,071 30,210 32,513 34,991 37,658 40,527 43,616 46,940 50,515 24
25 26,778 28,799 30,975 33,315 35,832 38,538 41,448 44,577 47,945 51,562 25



THE SCHOOL DISTRICT OF PALM BEACH COUNTY, FLORIDA
2007 AESOP Proposed Salary Schedule

AESOP (Association of Educational Secretaries and Office Professionals)
206 Day Calendar
8 Hours Per Day

Effective January 1, 2006

Level Level Level Level Level Level Level Level Level Level
Step 5 6 7 8 9 10 11 12 13 14 Step

0 13,221 14,451 15,796 17,264 18,871 20,624 22,542 24,639 26,930 29,436 0
1 13,573 14,828 16,195 17,691 19,323 21,107 23,055 25,184 27,507 30,045 1
2 13,936 15,213 16,607 18,127 19,788 21,601 23,579 25,738 28,095 30,670 2
3 14,308 15,609 17,028 18,575 20,262 22,105 24,114 26,306 28,698 31,306 3
4 14,691 16,015 17,459 19,034 20,750 22,622 24,662 26,886 29,311 31,954 4
5 15,083 16,432 17,903 19,504 21,249 23,151 25,223 27,480 29,939 32,617 5
6 15,484 16,859 18,358 19,986 21,760 23,693 25,795 28,085 30,580 33,295 6
7 15,898 17,298 18,821 20,480 22,284 24,246 26,382 28,706 31,233 33,984 7
8 16,322 17,747 19,299 20,987 22,819 24,813 26,981 29,338 31,902 34,689 8
9 16,757 18,210 19,789 21,504 23,368 25,394 27,594 29,986 32,585 35,408 9
10 17,204 18,683 20,290 22,035 23,929 25,987 28,222 30,648 33,282 36,143 10
11 17,664 19,169 20,805 22,580 24,505 26,595 28,863 31,322 33,993 36,891 11
12 18,135 19,668 21 ,332 23,136 25,094 27,216 29,517 32,014 34,721 37,658 12
13 18,619 20,181 21,874 23,710 25,697 27,853 30,189 32,720 35,465 38,438 13
14 19,115 20,706 22,429 24,294 26,315 28,504 30,876 33,443 36,223 39,236 14
15 19,624 21,245 22,998 24,894 26,948 29,170 31,576 34,180 36,999 40,049 15
16 20,149 21,798 23,580 25,508 27,594 29,852 32,293 34,934 37,791 40,880 16
17 20,686 22,364 24,178 26,139 28,259 30,550 33,027 35,704 38,599 41,727 17
18 21,238 22,945 24,792 26,784 28,939 31,265 33,778 36,493 39,426 42,593 18
19 21,804 23,542 25,421 27,446 29,633 31,995 34,545 37,297 40,270 43,476 19
20 22,388 24,155 26,065 28,124 30,345 32,744 35,329 38,120 41 ,130 44,379 20
21 22,985 24,785 26,726 28,817 31,075 33,509 36,132 38,960 42,011 45,299 21
22 23,598 25,429 27,402 29,530 31 ,823 34,293 36,954 39,822 42,910 46,238 22
23 24,226 26,091 28,098 30,260 32,589 35,094 37,792 40,699 43,829 47,198 23
24 24,874 26,771 28,811 31,007 33,371 35,915 38,651 41,597 44,767 48,176 24
25 25,538 27,466 29,541 31,773 34,173 36,754 39,529 42,514 45,725 49,175 25



THE SCHOOL DISTRICT OF PALM BEACH COUNTY, FLORIDA
2007 AESOP Proposed Salary Schedule

AESOP (Association of Educational Secretaries and Office Professionals)
196 Day Calendar
8 Hours Per Day

Effective January 1, 2006

Level Level Level Level Level Level Level Level Level Level

Step 5 6 7 8 9 10 11 12 13 14 Step
0 12,579 13,750 15,029 16,426 17,955 19,623 21,448 23,443 25,623 28,007 0
1 12,914 14,108 15,409 16,832 18,385 20,083 21,935 23,961 26,172 28,587 1
2 13,260 14,475 15,800 17,247 18,828 20,553 22,435 24,488 26,732 29,181 2
3 13,614 14,851 16,202 17,673 19,279 21,032 22,944 25,029 27,305 29,786 3
4 13,977 15,237 16,611 18,110 19,743 21,524 23,465 25,580 27,888 30,402 4
5 14,350 15,634 17,034 18,557 20,218 22,028 23,998 26,146 28,486 31,034 5
6 14,732 16,040 17,466 19,016 20,704 22,542 24,543 26,722 29,095 31,679 6
7 15,126 16,458 17,907 19,485 21,202 23,069 25,101 27,313 29,717 32,334 7
8 15,530 16,886 18,363 19,968 21,711 23,608 25,671 27,914 30,353 33,005 8
9 15,943 17,326 18,828 20,460 22,234 24,161 26,254 28,530 31,003 33,690 9
10 16,368 17,776 19,305 20,965 22,768 24,725 26,852 29,160 31,666 34,389 10
11 16,806 18,239 19,795 21,484 23,316 25,304 27,462 29,802 32,343 35,101 11
12 17,255 18,713 20,297 22,013 23,875 25,894 28,084 30,460 33,036 35,830 12
13 17,715 19,201 20,812 22,559 24,449 26,501 28,724 31,132 33,744 36,572 13
14 18,187 19,700 21,340 23,115 25,037 27,120 29,377 31,819 34,464 37,331 14
15 18,671 20,214 21,881 23,685 25,639 27,754 30,043 32,521 35,203 38,105 15
16 19,171 20,739 22,435 24,270 26,255 28,403 30,725 33,239 35,956 38,895 16
17 19,682 21,278 23,004 24,870 26,887 29,067 31,424 33,971 36,725 39,702 17
18 20,207 21,832 23,588 25,484 27,534 29,747 32,138 34,721 37,512 40,525 18
19 20,745 22,399 24,187 26,114 28,195 30,442 32,868 35,487 38,315 41,366 19
20 21,301 22,983 24,800 26,759 28,872 31,155 33,614 36,269 39,134 42,225 20
21 21,869 23,581 25,429 27,418 29,567 31,882 34,378 37,069 39,972 43,100 21
22 22,453 24,194 26,072 28,097 30,278 32,628 35,160 37,889 40,827 43,994 22
23 23,050 24,825 26,734 28,791 31,007 33,391 35,958 38,723 41,701 44,906 23
24 23,666 25,472 27,413 29,502 31,751 34,171 36,775 39,578 42,593 45,837 24
25 24,298 26,133 28,107 30,231 32,514 34,969 37,610 40,450 43,505 46,788 25



THE SCHOOL DISTRICT OF PALM BEACH COUNTY, FLORIDA
2007 AESOP Proposed Salary Schedule

AESOP (Association of Educational Secretaries and Office Professionals)
190 Day Calendar
8 Hours Per Day

Effective January 1, 2006

Level Level Level Level Level Level Level Level Level Level
Step 5 6 7 8 9 10 11 12 13 14 Step

0 12.194 13,329 14,569 15,923 17,405 19,023 20,791 22,725 24,838 27,150 0
1 12,519 13.676 14,938 16,317 17,822 19,468 21,264 23,228 25,371 27,712 1
2 12,854 14,032 15,317 16,719 18,251 19,923 21,748 23,739 25,913 28,287 2
3 13,197 14,397 15,706 17,132 18,688 20,388 22,241 24,263 26,469 28,874 3
4 13,550 14,771 16,103 17,556 19,138 20,865 22,747 24,797 27,035 29,472 4
5 13,911 15,156 16,512 17.989 19.599 21,353 23,264 25,346 27,614 30,084 5
6 14,281 15,549 16,932 18,434 20,070 21,852 23,792 25,904 28,205 30,709 6
7 14,663 15,954 17,359 18,889 20,553 22,363 24,333 26,477 28,808 31,344 7
8 15,054 16,369 17,800 19,357 21,047 22,885 24.885 27,060 29,424 31,995 8
9 15,455 16,796 18,252 19,834 21,553 23,422 25,450 27.657 30,054 32,658 9
10 15,867 17,232 18,714 20,324 22,071 23,968 26,030 28,267 30,697 33,336 10
11 16,292 17.680 19,189 20,826 22,602 24,529 26,621 28,890 31,353 34,026 11
12 16,726 18,140 19,675 21,339 23,145 25,102 27,225 29,527 32,025 34,733 12
13 17,172 18,614 20,175 21,869 23,701 25,689 27,845 30,179 32,711 35,453 13
14 17,631 19,097 20,687 22,407 24,271 26,290 28,477 30,845 33,409 36,189 14
15 18,100 19,595 21,212 22,960 24.855 26,904 29,123 31,526 34,125 36,938 15
16 18,584 20,105 21,749 23,527 25,451 27.533 29,785 32,221 34,855 37,705 16
17 19,080 20,627 22,300 24,109 26,064 28,177 30,462 32,931 35,601 38,486 17
18 19,589 21,163 22,866 24,704 26,691 28,837 31,154 33,658 36,364 39,285 18
19 20,110 21,713 23,446 25,314 27,332 29.510 31,862 34,400 37,142 40,100 19
20 20.649 22,279 24,041 25,940 27,988 30.201 32,585 35,159 37.936 40,932 20
21 21,199 22.860 24.650 26,579 28.662 30,906 33.326 35,934 38,748 41,781 21
22 21,765 23,454 25,274 27,237 29,351 31,629 34,084 36,729 39,577 42,647 22
23 22,344 24,065 25,916 27,910 30,058 32,368 34,857 37,538 40,425 43,532 23
24 22,942 24,692 26,573 28,599 30,779 33,125 35,649 38,366 41,290 44,434 24
25 23,554 25,333 27,246 29,305 31,519 33.899 36,459 39,212 42,174 45.355 25



THE SCHOOL DISTRICT OF PALM BEACH COUNTY, FLORIDA
2007 AESOP Proposed Salary Schedule

AESOP (Association of Educational Secretaries and Office Professionals)
182 Day Calendar
8 Hours Per Day

Effective January 1, 2006

Level Level Level Level Level Level Level Level Level Level
Step 5 6 7 8 9 10 11 12 13 14 Step

° 11,680 12,768 13,955 15,253 16,672 18,222 19,916 21,768 23,793 26,007 °
1 11,992 13,100 14,309 15,630 17,072 18,648 20,369 22,250 24,302 26,545 1
2 12,313 13,441 14,672 16,015 17,483 19,085 20,832 22,739 24,822 27,096 2
3 12,641 13,790 15,044 16,411 17,902 19,530 21,305 23,241 25,354 27,659 3
4 12,979 14,149 15,425 16,816 18,333 19,987 21,789 23,753 25,896 28,231 4
5 13,325 14,518 15,817 17,231 18,774 20,454 22,284 24,278 26,451 28,817 5
6 13,680 14,895 16,219 17,658 19,225 20,932 22,790 24,813 27,017 29,416 6
7 14,046 15,283 16,628 18,094 19,688 21,421 23,308 25,362 27,595 30,025 7
8 14,420 15,680 17,051 18,542 20,160 21,922 23,837 25,920 28,185 30,648 8
9 14,804 16,088 17,484 18,999 20,645 22,435 24,379 26,493 28,788 31,283 9
10 15,199 16,506 17,926 19,468 21,141 22,959 24,934 27,077 29,405 31,933 10
11 15,606 16,936 18,381 19,949 21,650 23,497 25,500 27,673 30,033 32,593 11
12 16,022 17,376 18,847 20,440 22,170 24,045 26,078 28,284 30,676 33,271 12
13 16,449 17,830 19,325 20,948 22,703 24,608 26,672 28,908 31,333 33,960 13
14 16,888 18,293 19,816 21,464 23,249 25,183 27,278 29,546 32,003 34,665 14
15 17,338 18,770 20,318 21,993 23,808 25,772 27,897 30,198 32,688 35,383 15
16 17,801 19,258 20,833 22,536 24,380 26,374 28,531 30,864 33,388 36,117 16
17 18,276 19,759 21,361 23,094 24,966 26,991 29,179 31,545 34,102 36,866 17
18 18,764 20,272 21,903 23,664 25,567 27,622 29,843 32,241 34,833 37,631 18
19 19,263 20,799 22,459 24,248 26,181 28,268 30,520 32,952 35,578 38,411 19
20 19,779 21,341 23,028 24,848 26,810 28,930 31,213 33,678 36,338 39,209 20
21 20,307 21,897 23,612 25,460 27,455 29,605 31,922 34,421 37,116 40,021 21
22 20,849 22,466 24,210 26,090 28,115 30,298 32,649 35,182 37,911 40,851 22
23 21,404 23,052 24,824 26,735 28,792 31,006 33,389 35,957 38,723 41,699 23
24 21,976 23,652 25,455 27,395 29,483 31,73° 34,148 36,751 39,551 42,563 24
25 22,563 24,266 26,099 28,071 30,192 32,472 34,924 37,561 40,398 43,446 25


